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Abstract

How to finance higher education is the major problem of new Nepalese students
who have come to UK according to this study based on a sample survey. They have managed
their basic needs on average around £325 per month but the tuition on average was around
£3850. This is very high when compared to $270 per capita income in Nepal. Most of them
have financed their trips to UK selling hereditary land or properties or other assets. In the
long run these young people are likely to migrate to UK or other advanced countries which is
a sort of brain-drain for Nepal. The migration has not only contributed to rapid slow down of
population growth rate but also prospects for economic growth in coming years but this is
inevitable as the conflict prone Nepalese economy has not been able to generate enough jobs.
Education system in Nepal, though expanding rapidly recently, has not been able to generate
quality education up to international standards. Further increased global network of Non-
Resident Nepalese, such as the NPCCUK, has made flow of information easier for aspiring
and potential migrants. Opportunities for earning while learning are growing though not
adequate to accommodate them all. As the exodus of Nepalese to various countries is likely
to increase in coming years, increased rate of migration can compensate for lost growth
prospects of Nepal only if the NRN community could bring direct foreign investment or
remittances into the Nepalese economy. This is less likely to happen unless the constitutions,
rules and regulation are designed systematically to fit to the challenges of the country. No
Nepali can rest in peace and Nepal cannot grow without the restoration of law and order and
peaceful atmosphere through a beautiful constitution for the Republic of Nepal, though for
various reasons the promulgation of such constitution has delayed beyond the stipulated May
28, 2010 date of the Constituent Assembly.
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Problems and Prospects of Nepalese Students in UK: Brain
Drain, Immigration or Global Network?

l. Introduction

Hundreds of Nepalese students have started coming to UK for a college or university
level education in recent years. In the supply side, Nepal has gradually expanded its
education system but quality of it is still very low compared to international standards. In the
demand side the growing enrolments of foreign students are in accordance with the strategies
of expanding higher education sector in UK. Foreign students pay higher tuition and
contribute to improve the international dimension and global reputation of these schools.
They contribute towards flexibility and allow expansion of higher education sector in UK
(see http://www.ucas.ac.uk/documents/ucasguides/bigmap2010.pdf).

USA, UK and Australia (UUA) are top foreign destinations for Nepalese students
who can afford studies abroad. World class education institutions offer degrees in almost
every field in these countries. There are many other economic factors that make education in
Nepal less attractive to pupils whose parents can afford to pay their bill of further education
in foreign countries. As the English is second most important language taught in schools and
colleges of Nepal students from there do not need to spend extra years in learning the
language. Moreover, degrees from these countries are not only regarded well by Nepali
employers but also the degree holders from reputed foreign universities have been successful
in international job markets after graduation. Educational institutions in these countries are
more competitive in the international markets. Top students opt first for educational
institutions UUA countries and choose other EU countries, Russia, China, Southeast Asia,
South Asia and the Middle East only when they are not able to get their first choice. This is
the major reason why young Nepali students mobilise all personal and family resources to
come to study in one of the UUA countries.

Nepali students are lured to UK because of opportunities for learning and earnings.
They are usually informed that the immigration rules allow foreign students to work 20 hours
per week, minimum wage of at least £5.80 per hour can be expected for these hours making
them eligible to earn up to £460 per month. This is enough to cover their living expenses.
Many parents count on this before selling their properties to finance tuition, visa and
travelling expenses required to a college or university in the UK. It is becoming clear in
recent months that these expectations are gradually proving wrong. Responses from the
survey reveal that the most of these new students are in difficulties. They have not been able
to find jobs and have wused wup all money they brought with them
(http://www.bbc.co.uk/nepali/news/story/2009/10/091010 nepali-students_in_uk.shtml).
They are living in very poor and unacceptable conditions and many are found regretting
decisions to come to study here. The major objective of this study is to examine this issue
based on experience of these newly arrived Nepali students. Findings are based on primary
data collected from a survey conducted at the get-together meeting of the NPCCUK on Nov.
29, 2009. It also draws on secondary data from the Office of the National Statistics of UK,
migration dataset in EUROSTAT available at the Economic and Social Data Set
(www.esds.ac.uk/international). This is an issue that has been addressed neither in the
literature of Nepalese studies (Bhattarai (2007) Central Bureau of Statistics (2009), Dahlin,
Bo; Regmi(2000) , Hall (1996), Koirala and Koshal. (1999) ,Mahat and Scoloveno (2006),
Masaki (2006), MOE (2009), Murshed and Gates (2005) National Planning Commission
(2009), Parker (2006) , Sharma, Sisira and Oczkowski (2000), Shrestha and Velu(1993) ,
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Simpson, Schumaker, Dorahy, Shrestha and Sarvagya (1996), Wagle (2005)) nor in the
literature of migration in the west particularly in UK (Anderson, Waddington (2007),
Bingley, Walker and Zhu (2005), Economic Outlook (2006), Greenaway and Haynes (2003)
, Hardill and MacDonald(2000), McCormick and Wahba (2001), Roberts, Oakey and
Hanstock (2007), Kane and Rouse (1999).

Il.  Features of Primary Survey

Sample constitutes of 55 new students who attended the get-together meeting organised
by Nepalese People’s Coordination Council for UK (NPCCUK) on November 29, 2009.
Meeting aimed to acquaint new Nepali students on UK rules, regulations and practices
particularly relating to their studies in various colleges, schools or universities. They were
informed about job centres, CV and interview skills and to the Nepali networks in the UK.
Respondents were in the meanwhile asked to reply to eleven questions in this survey that
mainly relate to their background, level and field of study, components of their monthly basic
expenses, tuition and their driving skill and work status. In our knowledge no such study has
been done before for the Nepalese students in UK like this. Main results are presented briefly
in this section. More details on statistics are provided in the Appendix

Frequency Percent Cumulative Percent
Below 20 years 8 14.5 14.5
20 to 25 years 30 54.5 69.1
25 to 30 years 10 18.2 87.3
30 to 35 years 3 55 92.7
Above 35 years 4 7.3 100.0
Total 55 100.0

Table 2: Descriptive Statistics on Their Expenses

N | Minimum | Maximum Mean Std. Deviation
Total monthly expense 50 60.0 650.0 326.0 107.0
Rent 52 .0 430.0 199.3 74.0
Travel 49 8.0 120.0 54.6 24.9
Food 41 10.0 100.0 51.3 19.9
Other expenditure 39 .0 150.0 33.2 29.4
Tuition 50 2000.0 7500.0 3843.9 1078.3

Sample was dominated by young and male students. About 86 percent had arrived to
the UK in the last six months and 90 percent of them were male. About 55 percent of them
were between 20 to 25 years of age, 15 percent were below 20, and 80 percent below 30. By
educational background in Nepal, 61 percent had done 1A/ISc and 30 percent had BA/BSc
there. About 91 percent of them were enrolled in the study programme in the UK, about 19
percent to A level, 60 percent to BA/BSc and only 16 percent to the Masters. Only one
person was at the PhD level. Pharmacy or medical field was popular and chosen by 34
percent, 12 percent were for the science/engineering degree; others going either for social
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sciences (8 percent) management of business and similar other degrees. About 51 percent of
them lived one hour away from the central London, 15 percent each in central London or two
hours away from it. About 89 percent did not drive; only 16 percent had found part time jobs.

Two out of 55 reported to have worked with a Nepalese employer.Tuition was the
most important expenditure item. Average tuition was £3844 and it ranged from £2000 to
£7500. Compared to this total monthly expenses was £325 about £200 of this was for rents.
Average travelling expense of £54 was slightly higher than the average food expense of £51.
Mean of other expenses were £33.

Figure 1: Tuition and Total Monthly Spending

Tuition Total Monthly Expenditure in Pounds (£)
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The average annual spending, including tuition, for this sample is £7756. It is likely that these
students must have paid up to £1000 for visa and airline ticket to come to UK. Thus average
bill for the first year for a new Nepali student is £8800. It is about 50 percent of what the
University of Hull recommends for undergraduate or post graduate international students.
This amount is even lower than the expenditure recommended for UK/EU students.

Table 3

Student’s Estimated Budget for an Academic Year in Hull University

International Full Time UK/EU Full Time
Post Graduate Undergraduate Post Graduate Undergraduate
Tuition 9,800 9,800 3,390 3,290
Accommodation 3,432 2,776 3,432 2,767
Food and Housekeeping 2,340 1,890 2,340 1,890
Phone 250 250 250 250
Course Materials 500 500 500 500
Travel (Bus pass) 190 190 190 190
Entertainment 2,340 1,890 2,340 1,890
Total 18,852 17,296 12,442 10,777

Source: http://www?2.hull.ac.uk/Student/money/uk.aspx

Had these students been able to get a part time job at the minimum wage as mentioned above
, their basic running expenses could have been covered. However, almost all of them did not
find any part time job as they expected because the recession of 2008/09 had raised the
unemployment rate in UK. The incidence of unemployment among individuals in the 16-25
age group now is more than 10 percent. About 13.5 million individuals in UK were reported
to live below the minimum income (60 percent of median income) and number of people
wanting a job and unemployed is the highest ever since 1997
(http://www.poverty.org.uk/summary/uk.htm). It is not surprising then that the high hopes
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and expectations of these new students were not met. Some students had further problems.
Programmes they were enrolled were starting late or did not even exist.

Figure 2: Rent and Travel Expenses
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20
20 —

Mean =54.55
Ir Mean =199.33 Std. Dev. =24.906
Std. D,\t‘ev.5;74.05 N=49

a
1
a
1

Frequency
§

Frequency
3

l LHHF | = | H N

T T T T T
] 0.0 20.0 40.0 60.0 80.0 100.0 120.0

1 Travel
T BUR T T T T T
-100.0 0.0 100.0 200.0 300.0 400.0 500.0

Rent

Many students share accommodation. That is how they can manage to stay at around £50 per
week in London. They also leave one hour away from the central London. The £60 covers the
monthly ticket for underground train.

These students cook themselves and share kitchen. Their average monthly food bill is about
£51. Other expenses cover their costs of telephone, educational materials. They are used to
hard life from Nepal and £325 per month is essential for their basic needs.

Education is an immediate cause of young Nepalese people to come to the UK as discussed
above. Long term causes are economic. It requires some considerations of supply and
demand side factors of migrations as done in the next section.

Figure 3: Expenses on Food and Other Items
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[11.  Supply Side Factors

1) Poverty and Growth Disaster in Nepal

Nepal has experienced growth disaster in the last two decades. Increasing number of
Nepali people are forced to migrate to other countries because of very slow growth rate of the
employment and income in the country. Uncertainties on future prospects are aggravated
mainly due to irreconcilable conflicts among political parties. Nepal, with the per capita
income of $270, ranked 179" in 2007 out of 208 countries (179" in PPP) though 11 million
of 27 million people were reported to be in the labour force officially in 2007.

According to the Nepal in Figures (2009) about 80 percent of workforce is employed in
agriculture but only 16.5 percent of 147 thousand square kilometres of land is arable. It
amounts to 0.089 hectare land per capita. The burden of population explosion can be easily
estimated from the young and adult dependency rates of 0.7 and 0.1 respectively. Fetching
woods for timber industry and cooking and for fodders have raised the rate of deforestation
rapidly. The area covered by forest has reduced from 34 percent to 25 percent in last 15
years. Lack of transportation, communication, drinking water, education and health is making
lives of the 84 percent of people living in rural areas very difficult.

Poverty is widespread; about 43 percent of people are below the official poverty line (68
percent in $2 a day criteria). Distribution of income is becoming more unequal as seen by the
Gini coefficient of 0.47 and the top 10 percent households take 40 percent of the national
income. Programmes to empower people by education and health have so far been
ineffective. Social mobility is non-existent. The need for cheap labour in neighbouring
countries, particularly in India, the Middle East and South East Asia as well as the desperate
conditions at home has compelled thousands of young Nepalese to depart to these countries.
Wealthy ones, who can manage money, travel and visa expenses are bound to Europe or to
the USA. Adversity and conflict at home and better prospects abroad have raised the rate of
emigration from Nepal which according to the NRN estimates is about 5 million in South
Asia and 2 million in other countries.

2) Growth of Education Sector in Nepal

People have become more aware of their prospects in the global economy. Demand for
education in Nepal has been increasing over years. Number of students in the secondary level
has increased tremendously as the ratio of male and female students attending secondary
level has increased. About 50 percent of secondary age population had enrolled in the
secondary education in 2005. This is likely to rise further as the republic of Nepal is
becoming more progressive in expanding education in coming years.



Table 4
Enrolment in Secondary Level

Secondary Pupils Enrolment Percent Student
teacher Ratio
Population | Enrolment | Total Male Female

2005 | 4,493,285 2,054,165 46 49 42

2000 | 3,814,002 1,348,212 35 41 29 30
1995 | 2,536,969 1,016,443 40 50 30 32
1990 | 2,228,808 708,663 32 44 19 31
1985 | 1,969,275 496,921 25 38 12 27
1980 | 2,510,587 512,434 20 32 8 31
1975 | 2,245,582 281,816 13 21 4 28
1970 | 1,400,147 122,394 9 14 3 21

Source: UNESCO (http://stats.uis.unesco.org/unesco/TableViewer/dimView.aspx)

Table 5
Enrolment in Tertiary Education in Nepal: All Programmes
2000 2001 2002 2003 2004 2007
Total 94,401 103,290 | 119,670 | 124,817 | 147,123 | 255,354
Female 26,001 21,333 | 24,646 | 30,121 | 40,577

The growth rate of students in the tertiary sector has been as dramatic as in the
secondary level. It is likely to expand speedily further and is becoming beyond the capacity
of higher education institutions in Nepal. Monopoly of the Tribhuvan Univeristy in higher
education has gone after new universities like the Kathamandu University, Pokhara
University, Easter University (BP Institute Dharan), Sanskrit Univeristy have established in
recent years. More universities are likely to come in future. However, these new universities
have not yet up to the international standard and degrees from Nepali universities are hardly
recognised by Western Universities. New universities have not reduced outflow of Nepali
students.

3) Global Nepalese Network (NRNA)

Migration decisions are based on information that flow along families, friends and well
wishers. Greater the number of Nepali speaking people abroad the larger will be this flow.
Rate of immigration of Nepali people is rising not only to the European countries but also to
many other parts of the world. According to the Non Resident Nepalese Association
(NRNA) about 2 million Nepali people have migrated to Europe, America, Australia, South
East Asia, Middle East and Africa and Latin America in addition to 5 million Nepalis living
in various provinces of India including the West Bengal, Assam, Bihar, UP and Himanchal
Pradesh (see Table 6).

Table 6
Estimation of Nepalese Migration in Around the World (000)
South East Middle Australia North Africa and
Asia Asia East and Oceania | Europe | America | Latin America
5,000,000 | 724,200 847,000 32,700 88,800 | 150,000 1270

Source: www.NRN.org.np



Recipient countries are also very keen to take Nepali migrants for various reasons. They are
known for simplicity, honesty and bravery. Increasing number of young Nepalis are not only
fluent in English but also have earned good qualifications making them skilled workers. This
has been a factor for growing trend of migration from Nepal to various countries in Europe as
seen in Table 7.

Table 7
Immigration from Nepal to European Economies

1995 1996 1997 1998 1999 2000 2001 2002 2003 2004 2005 2006
Belgium . . . . 0l 69|: 73|: : :
Czech Republic . . 0l 1f: . 3 11 2 9 15
Denmark 10 23| 10! 17 27 20, 59 32 49 16 65 133
Germany (including ex-GDR frq 315 382] 383, 0. B 0[: : 475 438 443
Ireland : : : : : : : : : : : :
Greece : : : : : : : : : : : 9
|Spain : : 3 7 3 15] 35 38 146 193 224 403
France : : : : : : : : 6 0l 55
Italy : 20f: 21 19 35(: 66 76| : :
Cyprus : : : . . 0l 0 0 43 58 96
Latvia : : : : 0 2 0 1 0 2 1 1
Lithuania : : 0 0 0 0 of: 0 0 0 6
Luxembourg (Grand-Duché) |[: 6 5 1 4 6 1 3 3 8 5 8
Hungary : : : . . . 2 2 7 6 4 3
Malta : : : : : : : : : : : :
Netherlands 48 53] 60 72 74 72 59 95 115 100 324 194
Austria : 20| 24 28 29| 28| 62 53 95 106 192
Poland : : : : : : : : : : : 3
Portugal : : : 1[: : : 6 1 12 57
Romania : : : : : : : : 0 0 0 0
Slovenia : : 0 0 0 0 1 3 5 2 7 3
Slovakia : : : : : : 0 0 1 0 3 3
Finland 4 9 1 11 23] 15| 16 21 20 45 56 63
Sweden 4 7 7 5 4 9 9 9 16 17 31 27
United Kingdom : : : : : : 851 934 1065 981 2022 5207
Croatia : : : : : : H 0 0 0l 0
Former Yugoslav Republic of M: : : : : : : 0| 0 0 0
Turkey : : : : : : : : : : 11 15
Iceland : : : : : : 6 11): : : :
Norway : : : : : : : 108 53 82 82 78
Switzerland : . 62 80 41 56 89

Source: Derived from the Eurostat in ESDS

IV. Demand Side Factors for Migration to the UK

For historical, linguistic and cultural reasons UK has remained the top destination in EU
for Nepali people. According Figures in Table 9 about 32,000 people of Nepali origin have
already migrated to the UK (Yeti estimates it to be 50,000). This is likely to increase
significantly in the future. About half a million people migrate to UK annually from around
the world (Table 9), about 40 percent of them are from Asia (Table 8 and 9); only 0.8 percent
of these were from Nepal in 2005. Thus growing number of Nepalis are melting into UK
society in recent years.

1) Globalisation

World has become a large village due to dramatic improvement in transportation and
communication systems. Migration to more advanced countries is the phenomenon of
globalisation made possible by such advancement. More than 500 thousand people come to
UK every year for education, job or family-reunion. UK citizens go to other countries for
similar reasons. Inflows and outflows of people like this are regulated by a policy of selected
migration. Many sectors in UK have excess demand for labour. Domestic labour supply is not
enough to meet the demand of these industries. Being the fourth largest economy of the
world, UK can offer higher wage rate than other countries both for skilled and unskilled jobs.
Many of those who have higher studies from UK universities are often offered jobs in one or



another sector. Decision to work here particularly is influenced by bad conditions at home.
Besides there are professional reasons to remain in UK after higher education as one can
expect to engage in world class skills by working here. These push and pull factors not only
unique to Nepal but common in most South Asian and other countries as can be seen from the
migration of male and female in Tables 8, 9 and 10.

Table 8 Immigration to UK from South Asian Countries

Total EU 27 Bangladesh India

Total Males| Females Total Males| Females Total Males| Females Total Males| Females
2001 | 372,206] 187,376] 184,830 4,479 2,842 1,637] 16,001] 10,193 5,808
2002 | 385,901| 199,659] 186,242 3,722 2,773 949] 20,956 10,919] 10,036
2003 | 431,487] 211,737] 219,751 4,094 2,380 1,715| 31,257  20,120] 11,137
2004 | 518,097| 260,621| 257,477|196,948] 102,678 94,269] 5,590 4,501 099]  48,367| 25,053 23,313
2005 | 496,470| 273,128] 223,342|211,018] 122,709 89,208] 9,832 6,710 3,122 46,621 28,078 18,542
2006 | 529,008] 280,419] 248,588|218,713] 114,289] 104,424| 9,594 56,850

Sri Lanka Maldives Nepal Pakistan

Total Males| Females Total Males| Females Total Males| Females Total Males| Females
2001 2,149 979 1,170 111 111 0 851 206 644 9,561 6,552 3,009
2002 3,990 1,604 2,386 40 0 40 934 432 503 6,300 3,067 3,233
2003 5,513 3,585 1,028 0 0 0| 1,065 225 839 9,491 7,826 1,665
2004 4,880 1,952 2,928 156 44 112 981 310 671] 21,651 15241 6,410
2005 5,857 3,198 2,658 0 0 0| 2,022 823 1,199 15758] 11,295 4,463
2006 5,594 5,207 30,817

Source: Derived from the Eurostat in ESDS
Table 9: Estimated population resident in the United Kingdom, by foreign nationality, 2008-09
(Thousands)
Nationality Estimate Nationality Estimate

1 Poland 499 31 | Afghanistan 35
2 Republic of Ireland 342 32 | New Zealand 35
3 India 297 33 | Irag 35
4 Pakistan 176 34 Iran 33
5 United States of America 126 35 | Nepal 32
6 France 121 36 | Bulgaria 30
7 Germany 104 37 | Greece 27
8 South Africa 101 38 | Japan 27
9 Italy 96 39 | Latvia 27
10 | Nigeria 93 40 | Libya 26
11 | Portugal 89 41 | Russia 25
12 | Australia 85 42 | Sweden 24
13 | China 82 43 | Kenya 24
14 | Philippines 79 44 | Czech Republic 23
15 | Bangladesh 74 45 | Thailand 22
16 | Somalia 69 46 | Cyprus 21
17 | Lithuania 68 47 | Hungary 19
18 | Zimbabwe 68 48 Denmark 19
19 | Spain 68 49 | Mauritius 17
20 | Ghana 55 50 | Austria 16
21 | Jamaica 54 51 Netherlands Antilles 16
22 | Slovakia 48 52 | Norway 15
23 Netherlands 47 53 | Colombia 15
24 | Romania 46 54 | East Timor 14
25 | Canada 44 55 | Belgium 14
26 | SriLanka 44 56 | South Korea 13
27 Brazil 44 57 | Albania 13
28 | Turkey 41 58 | Zambia 13
29 | British Indian Ocean Territory 40 59 | Eritrea 13
30 | Malaysia 36 60 | Saudi Arabia 13

Source: Annual Population Survey and Labour Force Survey, ONS.




Table 10
Pattern of Immigration to the UK

2002 2003 2004 2005 2006
European Union (25 countries) 111,639 126,915 159,184 174,216
Germany 23,577 14,558 16,326 26,956 20,505
Spain 13,122 15,493 12,819 13,773 14,736
France 16,172 27,767 15,040 12,882 21,821
Netherlands 8,411 10,190 7,301 5,356
Poland 1,288 3,634 16,985 51,915 58,468
Africa 56,305 61,184 86,440 62,559 47,771
Kenya 3,100 3,360 4,274 3,665 2,205
South Africa 24,578 25,514 35,712 27,110 19,767
Zambia 1,109 475 3,063 825
Zimbabwe 5,453 7,358 9,086 7,131
Ghana 3,185 5,575 3,425 1,787
Nigeria 2,478 4,714 10,130 8,920 8,508
Asia 130,699 145,409 190,989 164,871 197,442
China (including Hong Kong) 38,281 34,942 23,441 30,064
Japan 9,223 6,707 7,003 9,888 5,674
Taiwan 1,871 3,604 4,855 2,025 3,944
Korea (Republic of) (South) 2,010 3,774 4,029 6,382 2,806
Malaysia 3,984 5,052 7,290 4,205 8,503
Philippines 17,752 10,375 11,563 8,207
Singapore 4,172 1,720 2,630 3,970 1,590
Thailand 2,884 3,794 8,694 3,925 7,167
Vietnam 175 537 801 3,050
Bangladesh 4,535 4,553 6,345 10,525 10,328
India 20,369 29,802 46,219 45,836 51,849
Sri Lanka 3,642 4,744 4,537 4,338 5,802
Nepal 1,389 1,122 931 1,959 4,346
Pakistan 6,664 10,157 26,445 19,272 31,566
United Arab Emirates 3,275 4,605 4,533 2,520
Bahrain 582 840 850 1,844
Iraq 159 116 1,388 447
Iran (Islamic Republic of) 1,956 1,820 734 580
Kuwait 279 1,000 443 625
Oman 628 1,981 5,074 627
Qatar 56 82 436 342
Saudi Arabia 2,140 4,809 3,012 1,835 2,036
Oceania 49,201 50,212 51,734 53,642 50,844
Australia 37,177 37,285 38,787 38,760 38,433
New Zealand 11,885 12,803 12,737 14,533 12,207
America 43,305 50,114 48,652 39,686 38,834
Canada 7288 12813 7750 6626 6775
United States 26615 27464 26135 23760 21806
Brazil 2228 974 3855 3649
Total 385,901 431,487 518,097 496,469 529,008

Source: Derived from the Eurostat at ESDS.
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2) Population Imbalance and Pension Crisis

Low birth and death rates have raised longetivity in many advanced economies including
UK. Such demographic trend is expected to generate pension crises. One of the objectives of
the selective migration policy is to correct this imbalance by encouraging migration of young
talented and skilled workers from other parts of the world with surplus population. Several
studies have established positive impacts in terms of immigration surplus a net surplus to the
recipient economy. The flow of immigration pattern in UK as given in Table 10 reflects this.
About half a million people migrate here every year from all parts of the world. This trend is
consistent with the theory of international trade. More people migrate from poor South Asian
countries than from the European countries to the UK despite various EU level agreements on
EU jobs for EU people. Asia also out-numbers Africa, America, Australia or Latin America
in migration to the UK. Commonwealth countries have long ties with Britain and thus
contribute to this rising flow of immigrants. Gurkha soldiers and their families are likely to
increase the flows from Nepal in coming years after the court decision in favour of them in
2009. Investment in knowledge and human capital from the young Nepalese can only help in
strengthening this cordial relation.

V. Conclusion

How to finance higher education is the major problem of new Nepalese students who
have arrived to the UK according to this study based on sample survey. They have managed
their basic needs on average around £325 per months but the tuition around £3850 on average
is very high for them specially while compared to $270 per capita income in Nepal. Most of
them have financed their trip for education selling land or properties or other assets they
possess. Current recessionary situation has made their lives harder as none of them have
found a part time job as they expected though this phenomenon might improve in future. In
the long run these young people are likely to migrate to the UK or other advanced countries.
This is a sort of brain drain for Nepal. As the conflict prone Nepalese economy has not been
able to produce enough jobs for young Nepalis and migration has become necessary
phenomenon of their livelihood. It has not only contributed the rate of population increase but
also lowered the growth rate. It is leading towards the confidence of crisis. Education system
in Nepal, though expanding rapidly, has not been able to generate quality education up to
international standards. Further increased global network of Non-Resident Nepalese has
raised the flow of information making it easier for aspiring migrants enhancing the
opportunities for earning while learning. For all these internal and external reasons the
exodus of Nepalese to various countries likely to grow significantly in coming years. No
Nepali can rest in peace and Nepal cannot grow without the restoration of law and order and
peaceful atmosphere through a beautiful constitution for the Republic of Nepal, though for
various reasons the promulgation of such constitution has delayed beyond the stipulated May
28, 2010 date of the Constituent Assembly.
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A Survey on Problems of New Nepalese Students in London

Objective of this study is to find out the problems faced by Nepalese Students in UK. Answers provided are for academic
purpose and will be kept strictly confidential. Thank you.

Please answer using a tick mark to the right choice (V)

1. How long has been since you come to the UK?
a. sixmoths () b.one year () c. Twoyears( ) d.Three( ) e. More than three ()

2. Gender
a. Male( ) b.Female( )

3. Age
a. Below20 () b.20-25 () c.25-30( ) d.30-35( ) e.Above35( )
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4. Education in Nepal
a. SLC () b.Alevel () c.lIA/ISc( ) d.BA/BSC( ) e.MA( )f.PhD

5. Areyou studying in UK?
a. Yes() b.no()
6. Level of study in UK
a. A-level () b.BA/BSc( ) c. MA/MSc( ) d.PhD ()

7  Subject
a. Social Science( ) b. Science/Engineering ( ) c. Medicine ( ) d. Other
8  Where do you live?
a. Central London( ) b. One hour away ( ) c. Two hours Away ( ) d. Other ( )

7. Your average monthly expenses (nearest pounds)

a. Rent..... b. Travel........ c. Food d. Other ....... e.Total....ccouen.ee.
8.  Annual Tuition eXpenses .......ccceceeveveriveenne
9. Do you do work?

a. Yes()b.no()
10. Employer

a. UK Company ( )b. Nepalese in UK ( ) c.Indian( ) d. Other( )
11. Do you drive?

a. Yes() b.no()

Any queries please contact write to K.R.Bhattarai@hull.ac.uk (07886637302; 01482463207, 01482803112; Postal
address: 68 Auckland Avenue, HU6 7SH, Hull ). Help from the NPCC, UK is acknowledged.

Figure 4
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The map shows 303 insttutions and enly indicates their approximate main-site locations

7 20 Tos Uty o Abarsen 022 s ley Colegy NS orh Wesicieis and it Coleps
A30 ® Uriversity of berty Dundee 026 Do Wontor Uriersiy W82 Herwich CityCalege f Fuherend Hier Buestion
MO @ frystthUrvrst fomery The Urersiyof 020 Uniesty of ety {bnSuccitsCalage o he UEY)
Waes, berto) 0R2 Do Callge B4 ThsUriversy ofotrgham
A A e syl e 065 Duchy Cl W01 Holinghe oo vy
AL g & Rosaantl Calegs 068 Duy Claga ofTeehnoogy 05 Osfr & Cherwel Veley el
M 065 05 O ity
360 Armaican e anineel vy - Lovdon 06 Duhan Uriersty 065 O recs Uy
260 frgis ki Uity Bl g o [ i
485 Angla Eurapesn Collage of Chircpracti: W Liivarsiy of Eact Anglis I @ FenicketisCleg ourested Clegsof sy
\ . AT0 msmnmcua;a EZ  EastEnd Compuiing & Business Colege of Gamergar]
20 ALy, E26  East Larcashr bt o Hohar Educson o n Pmum\mmmmxwmrum
L i B o Bs\;muwsﬁw mmw iy ol et Hckbum Calegs Ferinss s
4 i £ Uity ofEst Loy PS5 Fetorugn Pﬂ;rml Qihqa
~ B B2 Bmm Eul E - EastAidng Calege P tharsnym m,nnm
. J B15  Besingsika Collgs of Tchmabogy =] Pe3 a8
M ] 816 Lrvesiyof Bt o ety e o)
W lag 820 oSy sty 12 [dqslﬂl“nulmbf )m«, Bl B Fymouth Calege o At
/ ~ B Ciyof B Cloge 56 Tha Univeey o P Lyt Pargmash
o \ B2 - Linersty o Bt ES7 kgt Coge f At 3 ta Uity o 025 1 Ousen gt Livesty, Ednburgh formery Queen
ol 7fy = B3 Bxdord Colege Ednturgh Wargarst Uy Colige,Einbargt)
dc™ I 825 Gmigham CryLniarsty fermery Urvrsty of €50 ® it Cologe At 080 Qusen Wy, sty of London
’ il Ceniral Engand, Bimninghem| B8 # Edinturgh Napir Universiy 75 Queen's Unierity Bafist
/ b Prerdusn B2 Ihs unmn,m umm;ram E70  The Universiy of Ezsa R0§  Revensbourne Callage of Design end Communication
. 3 m London B2 Tha ity cf asding
Dol of oo, Touism v Creste e €78 Eopean ool of Ecrvmis K18 Fegers Beiss el London
SCOTLAND 7 ﬁihuu&nm Callsge BB Euer Calge Re0  Fichmard, The American kamationl Uiy
—_—— B3 g Ead hLunden
“ 4 B Hmmn:\ and fesooisi Caloge F23 0 RI0  Fivarsida Collge Hafion
olLavastrUniesiy PGB Farbrugh Calsgs of Tl RO6 1 ThsAotert Geren sy
4 " " B The Uriversiyof Boon G4 & Uvarty of Bamagen B8 Fosrarapon ity
i 850 Eaurremah e 628 © Ly ofGlegon RS FoeaBrerdCo
» ¥ o~ 853 The s ittt Baumsmaut 042 g Calonan Uy R52 - it Colga of s and Tecimodgy
e o B B g oo i 64 © The G Serd o At R iyl Agizlurd Goliege
- 855 The Uriersiyof 65 e ey Gucestetin RG5 - oy AcaemycfDence
860 Erafrd Colege o mmwmm Lasis ot Desgnand T m Rwﬂ o Ly rin
Metropo fan University G50 The Uiversiy of Gloucesiarshire i inery Collge (Univarsity of Lorelo)
B0 Erdgusir Colege GE3 ® Gy Lty WG & wa i Caleg of Wasic 3 Crams (o
€72 Linersty o rghton G86 Gt sty o Londor) i Gt e
678 Erhtonand Suses i ool 670 Uity f Grssnch [
677 G, iy o B Colege G4 Grsemin et of Managemeng 0 s:mn qulml cnnsge
I 7 B78  Liivarsity of Bristol 80 ‘and Higher Edwcation =03
s 679 - B Fitn Colege GO0 Guiord Colege f e s HigherEscstion 905 - SAEInsise
B0 Lvesiy Hi2 ey Colga S - coinl e
I Bl e e of Ot et Hid - Hanrng Cal Edstion 0 e S
4 B13  Brokies Clege H18 Bt ilege o A uwan ity oo
B 0 B Brel Uiy 24 * Hia Yt e Erh §12  Tho Schud of m-ny Uy f Londor)
Bi7 - Erh Schcl of O H6 Uity of Herterdire 518 The Uriersyof
- | B0 The Uriversiyof Buckrghem H HighburyColge o it umw
B4 Ha8 ] 822 Shefiad Cal
el Buingremis Chiems iy Cal H9 & L Milsrim e ] smemtm ot e el
L i NORTH EAST (5 Lty o Camiice HED oo Dol 6 Sl Calyge
610 Centsbuy Chis huch ey Hod - focc sl gy 527 LivsiyotSonpempn
{ s 613 Capel Marar Colegs, Enil, Middsen HO0 Tha Wiy of Hucrfisd 528 Somaee Galegh of s Tshnoagy
\ P CI5 @ Cardlf Lnisarsity T2 The Uriversiy of Hull $30  Southampten Solent University
'NORTHERN IRELAND . L J - G20 @ vty o Wik, Carf HT3  Hl Collge 52 SothDswon Colege
r s 2 621 Caste Cllege Natinghan HIS. ol Yo Medes Sevl 4 Spshot Colege Hampsive
" ! (22 ® Crmertereriv Calege [} S5 S Calege
(30 Lty o Cental Larcsativ 150 i Colls brdanced Shuges 56 Lyt St s
Bofust 579 i @5 Gt Soied o peech nd Dura iy of - K12 Kol Unersty B St ik
\ a Lrdor} KI5 Kensingun Colege o Busess SH - St Cheshire Clege
1 NORTH WEST o (55 Lrvesity o Chisr K24 Tha Uiy o et $42 St Downs Calege
s ’/ A P 056 Checteeield Colagp K8 fing's Collge Lond L 543 SoufiEsst Essm vt the
) (57 Chicheler Cl KB4 fingsion vy vty ofEssox
- p ! o @ - Uiy Gier 100 fidees Cali $5 - suligln bl
14 ] 4 ) o (60 Ciy e L5 LaiesColsgs et Curiria 56 oulscseaive b
¢ 652 O Colbg, Bimigham L7 @ Ths rivesy o W, Lampster 40 SGiogs Uty ofLanden
e _\ / /’ ¥ YORKSHIRE AHD HUMBERSIDE ' E!yy '3..;.‘3 m 1 mmuﬁmw =1 amgmugm!immmhpnnmw
4 1t mom f 089 iy of Sunderiend Enlh;a 121 Loads: Purk Lane Collsga e Moores Uniersity
B = i 1 Chuabd ol okt and st 123 ety fLesds 52 S Tnesie Colege
e (72 Cif Colepe 124 Laote ity LA Geire v Colegmefthe. 864 Sty Unhery, Ticntam
& Brm 75 Cachessr nsttuis ity Losds) 560 Ctapfanson Coleos Coshila
Moy Loads ﬁﬁﬂ 8 I Callge L7 Lo trogeinUrivsriy 12 Saforehia Urvesty
i (80 Coutauld st ot Uniershyof Loron) LB Loads Colege of At & Design 573 Sl UnierityRegione Feeetion
wa . (8 Cosry Unrty 130 Lo olege of i $74 - Sratoupon e Colege
L] LR . 38 Cravan Calbga 134 Liivarsity of Leicastar 75 # The Universil of Sifing
wiue (B g“‘ = 0 Cryphn ol 1% loiesior Colkgs ST8  Shockpor Collogs
151 = o = 93 Uivamiy or b Creaia Arts L% Uniersty af Lieoin ST Stourtidge Col
Livrpod 1 ,m”",""“m,w &) @9 Liivesityol i L1 The Universiy of Lrgo 578 @ Tha Uriversi o Srathchte
T | o L2+ Licd Cilige 579 = Sranmlis Uiy Cllge A Caltge of Qusns
T, g L8 Lirarpoal Communiy Collaga. ity Balfast
s e U Lipo Ha Uty 82 Urivemsity Camps Suflk
o u Parbring & S L
151 s ity g5 - sy Sy
el g T g .E?Lg:vlu Cal ssa WWW oty Universiy e
i ndn Ekshnis Clge » Shans Ui ety o Wees,
m%f’“,’?ﬂ” 182 Landon Calge UGK ! Snaniesf i !
" Exst Wiancs Aporl. G 168 Lonton Matopoltan Uty 04 @ Syanses Lol
5@ 1 w L0 Landon Sehoolof Commarca S96. Sharss Wercecian Uy ety s
O & " s L7 Londn Sehool o Sk s ey e o Hoker Elunsion]
J— Lizer 5 ] \ 715 5 el R P e
205 0 5T 1 El ey o Lo TI0 T Coege
Wi B oy U5 Lonon Sout B sty ™ - Uniariyol s
VESTMOLADS ER- EASTERN 77+ Loyghtorugh Celege 0 Thamss\ilyUhivesy
- LM Loughbormugh Liiversity TB) @ Triiy Univrsity Cllege
L - W10 - The Marchaser Calge T8 Tuo axd Feonth Clas
" ks W g Conrige W20 The Uriesy o Marchaser 0 Ty Meopotn Colege
s / HAD - Tha Measer 1
o / NG echew Bukon W iy fr
Y Hober Educatin ol Py
& 5 =7 W62 Wedey Sl of ramy UGS vy he Ans London
® = b J MG ® Cog Ve U Liivrsy Clege Laron Uivesy f Loncer)
L] ] WT7 Wi Chehi Lalege U Coles
- 4 s m MED - Hideee Unery WIB - Waiafud Crlegn
N93 - Mo Clege W12 Wil Colege
O ! W95 - Hourwiaw fcsiemy of Thesrasrs. W7 - Waringon Colegise
= GREATER 56 M99 MyescaughCol WID  The Uiesiy cf Wanick
LONDOK %" N1 Nagasens Thanlagiea Collage W25 Warwickehira Collga [Royal Leamingion Spe, Rughy
™ k2 ma/ W13 ® aath Por ket Golegs. and Moreton Morsl
Wi " Wi Calege i et
& 2. = et o et upen ) W3B Wt Crshis Calie
&5 i L W23 Nz Gulgs WD West s Colags, Wt Ao Crilege of
w . N8 Naw Collage Durthem Univarsity of Hertfordshire.
N30 Naw Callage Nottingham WED  Livarsity o Westminsiar
] s SOUTHEAST M1 Nawtam Calegs of Futher Edcaion Wi2 - Westmingsr gy Clege
— 123l Cologe Sl WS Wos Thamas Colege
SOUTH WEST Eﬂf" 5o m M5 Newman Ui Celegs fermery Nsuren ol W67 Wi and Lo Callgs
e H el o HiherEtin) W13 i Meopotn alege
By o V' - T ® Uity of Vs, et W4 Wi Cllga fndudng Wit Col g Salitun)
W8 The Urivesy o Nertharpton WIS - Uiyl et
o ¥4 I N Namwich Urversy Colege O Tha s WIE T Universit of Wichester
- % % EZT :g ﬁ; ﬁ :ﬁ ;11% UIS N1 Nohbrook Callege Sussex WBO  The Uriversily of Warpastar
400 07 Ut MR ) :;u Em W1 Worssts Collge of Teehrloy
6 2 i . {7 0 2 40 n e WES Wit e
B8 £10 60 K5 U1 A A 40 W b e ol Y50 The sy of
NBL - Mot Linszy Calage Y0 ek Collge
o NTT * Northumbia University YT York St John Urivarsity
M8 Nt Colege Y80 VerktiveCoast Colegs cf Furthr and
Figher Eostion

15

PARIS i




Detailed Statistical Tables

Duration of Stay in UK

Cumulative
Frequency Percent Valid Percent Percent
Valid 1 43 78.2 86.0 86.0
One year 2 3.6 4.0 90.0
Two years 1 1.8 2.0 92.0
Three years 1 1.8 2.0 94.0
Moree than three years 3 5.5 6.0 100.0
Total 50 90.9 100.0
Missing System 5 9.1
Total 55 100.0
Gender
Cumulative
Frequency Percent Valid Percent Percent
Valid Female 1 1.8 1.8 1.8
Male 49 89.1 89.1 90.9
2 5 9.1 9.1 100.0
Total 55 100.0 100.0
Age
Cumulative
Frequency Percent Valid Percent Percent

Valid Below 20 years 8 145 145 145

20 to 25 years 30 54.5 54.5 69.1

25 to 30 years 10 18.2 18.2 87.3

30 to 35 years 3 55 55 92.7

Above 35 years 4 7.3 7.3 100.0

Total 55 100.0 100.0
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Education in Nepal

Cumulative
Frequency Percent Valid Percent Percent
Valid High School 1 1.8 1.8 1.8
A Level 10 18.2 18.2 20.0
IA/ISc 23 41.8 41.8 61.8
BA/BSc 16 29.1 29.1 90.9
MA 5 9.1 9.1 100.0
Total 55 100.0 100.0
Are you studying in UK?
Cumulative
Frequency Percent Valid Percent Percent
Valid Yes 50 90.9 90.9 90.9
No 5 9.1 9.1 100.0
Total 55 100.0 100.0
Level of Study in UK
Cumulative
Frequency Percent Valid Percent Percent
Valid A level 9 16.4 18.8 18.8
BA/BSc 29 52.7 60.4 79.2
MA/MSc 9 16.4 18.8 97.9
PhD 1 1.8 21 100.0
Total 48 87.3 100.0
Missing System 7 12.7
Total 55 100.0
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Subject

Cumulative
Frequency Percent Valid Percent Percent
Valid Scocial Science 4 7.3 8.0 8.0
Science/ Engineering 6 10.9 12.0 20.0
Medicine 17 30.9 34.0 54.0
Other 23 41.8 46.0 100.0
Total 50 90.9 100.0
Missing System 5 9.1
Total 55 100.0
Living in UK
Cumulative
Frequency Percent Valid Percent Percent
Valid Central London 8 14.5 15.1 15.1
One hour from Central 28 50.9 52.8 67.9
London
Two hours from Central 8 14.5 151 83.0
London
Other 9 16.4 17.0 100.0
Total 53 96.4 100.0
Missing System 2 3.6
Total 55 100.0
Do You Work?
Cumulative
Frequency Percent Valid Percent Percent
Valid Yes 6 10.9 10.9 10.9
No 49 89.1 89.1 100.0
Total 55 100.0 100.0
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Employer

Cumulative
Frequency Percent Valid Percent Percent
Valid UK Company 4 7.3 44.4 44.4
Nepalese 2 3.6 22.2 66.7
Indian 2 3.6 22.2 88.9
Other 1 1.8 111 100.0
Total 9 16.4 100.0
Missing System 46 83.6
Total 55 100.0
Do You Drive?
Cumulative
Frequency Percent Valid Percent Percent
Valid Yes 6 10.9 10.9 10.9
No 49 89.1 89.1 100.0
Total 55 100.0 100.0
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